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1. Recruiters review the resumes: Recruitment of staff to review every resume,

according to the technical capabilities, education and work experience to
determine eligibility.

1. A s . HENREs R, RIEEOREED) . BEREN TAELR
SRV A AT A2 A7 BEMEAT A A ) A

2. Recruiter phone call: Recruitment of staff will contact you to explain the
process, so that you know what is expected. If it is technical engineer position,
may ask your SAT scores (U.S. high school students enter the United States
must participate in the University examination) and the University of GPA
(grade point average).
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3. Interview: The first interview is usually notified 4-5 individuals, each 45

minutes. If the candidate engineer, you may need to answer practical technical
problems, or solve a problem by programming. There may be some strange
questions like "How many golf balls can fit in a school bus?".
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4. Interviewer feedback: Each interviewer should fill out a standard format

according to their impression of the candidate, and do digital ranking for them.
Then the candidate’s resume will match the existing staff resumes, if we find a
certain candidate and the company employees had a school or a company, there
will be a message sent to employees, asked him on the candidate’s views.
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5. Recruitment Committee: Recruitment Committee consists of experienced
senior executives. These people know the company who work vacancies and
candidates what kind of capacity. They will review all feedback and resume.
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. Middle management review.
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7. Pay Commission:They will determine the appropriate pay.
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8. Final executive review.
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9. Provide jobs. Recruiter will notify you’ve got the job. If you have been
selected, the conditions are usually very generous.

9. A R AR NIy, FEVEAN VMR & R A0S, A& IR R se4 ),
BUARICE, JF HARE %

iz

PLIEHE en.hujiang.com


http://dict.hjenglish.com/app/w/vacancy
http://dict.hjenglish.com/app/w/appropriate

YLYETE en.hujiang.com

Google [HIA 77 H il
1. How many golf balls can fit in a school bus?
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2. How much should you charge to wash all the windows in Seattle?
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3. How many piano tuners are there in the entire world?
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4. Design an evacuation plan for San Francisco.
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5. How many times a day does a clock’s hands overlap?
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6. A man pushed his car to a hotel and lost his fortune. What happened?
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7. Explain a database in three sentences to your eight-year-old nephew.
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